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INTRODUCTION

Tn 1972, Title IX of the Education Amendments was passed to eliminate

sex discrimination 1in education and to ensure equal opportunity for both

sexes in educational programs. Teachers have been encourage o traat meh

and women equally and expected to provide their students with 2 surtalle

learning environment in whicn learners can expand and develop according to

their needs and apilities. Title II of the Education Aamendments of 1277

directed vocational educators to eliminate sex bias and sex sterectyping

E

.

from their programs.
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Cohl
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There are certain barriers which nced to be overcome in order tc a

sex equity in education. Zliason (1981) identified the likelihood of encoun-

tering sexual harassment by fellow students/workers as a major barrier to

males or females entering nontraditional occupational training. Denbrowcder

and Thomas (1979) concluded that a woman's own perceptions and pressures from

the family were the two prime factors deterring women {Ic°m nursuing male

Acminated occupations. Their study also showed that women who had little or

*toar .r pres . ) . )
rar.r presented at the American vocational Dducation Feszarch Zonlerornd
coearch Tonfernone,

inaheim, Califnrnia, Cecember 4, 1983.
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no thought of entexing a nontraditional £'eld were easily Zeterred Iv
familv or peer npressures. ©Cdo and Makahara (1921) listed traditicnal

attitudes and tehaviors that reinforce sex blas, sex srzreotysing, and
lack of affirmative career erication as sex eguity rfarriers. lorthwest
Attitudes, Inc. (1981) recognized sexist comments and/or jokes made Zv
school rersonnel as the most often mentioned discouraging factor faced
bv nontraditional students.
Sxistence of these barriers could have several ne;aﬁive impacts.
for examgle, Schenck (1977, p. 12) pointed outlthat lack of sex fairness
could 1) limit the indiwvicdual's career options; 2) limit wertical mobility
(e.g., promotion may not be possible if if
exclusive to one sex or the other); and 2) relegate man
education graduates to the rank of the working poor because wages and
salaries are differentially distributed among traditionally malé and female
occugations with the least money going to cciupations £illeé v wemen.
Accarding to Goggans and Laurence (128C), equality in vocational

education can be accomplished if sex eguity is viewed as 1) an integral

cart cf the overall educatioral service proviced; 2) a personal resgonsibility;

2) a supportive measure in expanding opportunities for students; ard 1) an
opcortunicy to respond to labor's needs and societal c<cncerns.

A5 noted by EZliason (1281), sex eguity activities ~noulid te comprised

of the following: 1) a community-based advisory commilzier 2V o3 oworkazla
timetable for oreraticn; 3) funding for a minimum of 11 monzihy; ) 3xafs/
~onsultants selection and training; 3) outrsach recruitment; 2) zelactionl 2
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counseling mo

campaign; 9) ongoing evaluation effor%; and 10) a research comgonent.
! .
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Therefore, exgansion and improvement of sex eguity programs and
activities are neecded in oréer to overcome 3sex diceriminaricn, sex oSias,
and sex stereotyping in vocational education. To do so, local as well

as federal leadership is needed, collaborative and strategic resources

should be provided for educational institutions to design and implement

sex equity activities, and

identify and document strategies which will be of use for ai

resolution of problems.

The primary zDurzose of

most widely used strategie

"of students in vocational

their sex.

An extensive review o
Pesources Information Cent
Mechanized Infcrmation Cen

utilized to identify and 1

additional research needs “o be conducted to

(oY)

ing in kthe

this study was to identify and document the
s for the recruitment, retention, and rplacement

education program areas not traditional fcr

METHCDOLCGY
£ literature was performed. The ZFIT (Zducatiocnal

er) Document
ter at The Ohio State Cniwversity Likhraries was

ocate the literature relatsd t2 semx aguity in

vocational education. UNearly 100 referances were reviewed. The information

Acczording to Winstead
provide students with the
1. Current and future

2. Reasons to conside

rolated to the toric under study were Zdeduced Irom

TINDINGS

et al., (1281), recruitment 2coiviti-rz shourll
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opportunities and earnings in the labor market.

r nontraditicnal oprortunities.
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4. “ocational preraration, neecec anc available, in nontraditisnal
The following have been icdentified as the most widely used strategies

for the recruitment of students for vocational ecducation program areés not

traditional for their sex.

1. Role Models (Association of Americgn Colleges, 1977; Beach, 1977;
Bond, 1981; Campbell and Chapman, 1982; Goggans, 1980; Good and DeVore, 1981;
Towa State University, 1980; Macomb County Intermediate School District, 1980;
Sandler, 1982; shatz and others, 1981; 3mith, 1977; Southern Illinois
“niversityv, 1980; Winstead, 1981).

a. Successful nontraditional cersons could ke invited to talk with
students about different aspects of their occuéations such as training,
challenges, and support systems that may exist.

L. Students in nontraditional programs could be invited to talx witt

students at middle schools akout their vocational education program areas.

rh

c. A resource fils of people in the community who wold noptraditiona

jobs should be established by 5chools.

2. parental Involvement: (Bromfield and ¥ilmurray, 1987;

~ood and DeVore, 1981; Ott and others, 1280; Sancler, 1982; Schwar<z and
Nlson, 19280; Southern Illinois University, 12380; Veres anéd Zarmichael, 1281,

‘eres and others, 12815

As noted by Teres et al., (1281), parents are the most lmrortant sonxwce
A€ {nfluence in their children's Zecisicn mading DroTess, ol lowed v osame 3ed
ceers, opposite sex neers, and s3chool ;er:?rrel Therefores, i1t 15 important
to provide parents with information arout rontraditional carcers and classes

Family nights could be developed, during which, teachers, counselors, and role



Tn

models could -alk about nontraditional programs and provide tne audience
with informational inputs about the programs.

~

3. Pre-Yocational Classes and Workshoos: (Camrzell and ZTracman,

y 4
)

n
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[oh
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Goggans, 1980- Macomb County Internediate School Districet, 1320,
1982: Shatz and others, 1981; Shocklee, 1981; Winstead, 1981) .

An important element in the school curriculum is
prevocational education which can serve to make
students aware of options within the vocational
program. An effort should be made to assure that
students of both sexes get exposure to all programs,
both traditional and nontraditional. While students
are enrolled in prevocational education, thelr
experiences can be enhanced by career information
pertaining to the wvocational education programs

also offered by the school or area vocational center.
Career exploration and orientation to vocational
education should be heigntened during this chase of
students' experiences (Winstead, 1981, p. 1).

4. Communitv Involvement: (Goggans, 1980; Good and DeVore, 1381; Iowa

State University, 1980: Sandler, 1982; shatz and otners, 1981; 3outhern
Illinois University, 1980).

a. Members of both sexes should bhe included in the school's different
advisory committees.

b. A committee of persons in nontraditional roles could ke organized

[34)

to act as a support group and facilitators to encourage others to enter
nontraditional rrograms.

c. Representatives of community orcanizations and civit groups could

193
i
T

]

invited to observe classrooms and laboratories wish students oI “he e
not ktradi=ionally aenrclled.

d. Women's orjanizations and other groups zould Lo oapproacned in ordd
to plan community programs to promote nontraditicnal freosrams and develop an
awareness of the effects of sex bias and sex stereotyping.

&) ‘/
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5. Active Zncouracement of Prospecktive Students: (Gccd and Ceicre,

H
W,
R

-

Macomb County Intermediate 3chool District, 1980; Sandler,

[yo3
X

0; Winstead, 1231).

~

1981; Southern Illinois University, 1
a. Prospective students, especially those who have previously L;quired-
about nontraditional programs, should be contacted.
b. Middle schools should be provided with presentations airmed at
increasing thg level of awareness of students about nontraditional roles.

c. Personal interviews should be arranged for prospective students.

1f it is not possible to have personal interviews, group counseling could

WY

he conducted. During the interview and counseling sessions, students snould
be provided with an introduction to nontraditional carecer fields, information

in relation to economic benefits of nontraditional careers, and an assessment

of personal interests.

rt
bo-
{J

6. Publicitv/Promotional Activities: (Bond, 1981; Brem

¥ilmurray, 1280; cCampbell ané Chapman, 1982; Geggans, 1380; Socd and letore,
1931; Hacomb County Intermediate School District, 1980; Shocklee, 1281, 3hat:
and others, 1281; Smith, 1377; Southern Illinois Tniversity, 1880).

a. An organized program could be establiszhed to inform atl pra-
vocational students of the nature of all vocational programs. The advantaces

of each program for both sexes should be emphasized.

5. Middle high schools could be visited by vecational 2ducators,
rocyuitmen®t s3%aff, counselors, membkers Of adsisory councils, suctessinul emoloved
former students, and students in nontraditional proograms

of the wocatimnal education program, to assist them in making

v
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d. Hign schcol career days could serve as an excellent Sprortunity

oy

nontraditional recruitment; all

tn
Q
A

the mater:al given onut

7. Media, Informational Material: (Beach, 1277; 2ond, 1991; Bromiisld
B 2
and Kilmurray, 19380; Goggans, 1280; Goq@»and‘:eVore, 1281; Iowa 3Stacte
University, 1980; Macomb County Internediate School District, 1220; Shocrlee,

1981; Shatz and others, 1981; Southern Illinois University, 1230;

Weitz, 1977).

a. Bias-free brochures should be used to introduce, promote, and

cublicize vocational programs. Based ugon the suggestions made by Weitz (1977) ,
tne following are being rr.commended:

- outdated and sex sterectyped program brochures cshould b
removed frem all school offices -

- New brochures and booklets designed for recruitment or
public relations should be reviewed before final public-
ation for instances of bias and stereotyping.

- Brochures should include strong statement 2f schocls' -
dezire to have both traditional and nontraditicnal
students in their programs. Pictures of poth sexes
involved in comparable activities should also ke
included.

- Special brochures focusing on opgortunitics for non-
traditional students should be prepared for both
general and special tarsget porulations.

i. Other Techniques:

- Bias—-free slide-tape sering

- Mawsletter to ~communitt organizaticns and familios

- Mewspaper advertisoments

- radio and tolevision spots (public sorvele annonnements)

- 3ulletin boards (z.5., show students in nontrarditional positionz)
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1980: Ottt and others, 1980; Shatz and others, 138); 3misn, 1

'

a. Inservice crograms should te provided Ior tzacherz and counselors
in order to assist them in working with nontraditional students, zoth in
recruitment activities and in the classroom.
-
L. The entire staff of each program area could be involved in develoring

a plan, monitoring its implementation, and evaluating the resul

c. Teachers could be provided with basic presentations in relation

to the nature of sex biasz in the society and In the carticualr subiject area.
Retention
people do things to reach a point and achieve %their oblectives. Those

students of vocational education who are in nontradi-ional preocram areas

should be encouraged and provided with incentives to believe that they have

chosen a correct program for themselves and what they arc doing is rroductive,
meaningful, and useful in assisting them to reach their gmals.  Thew need to

nelieve that they can make progress with respect to their goals and values.
Stherwise, thev will be frustrated and this frustration will have a negative
impact on the quality of their life.

The following activities have been found to be useful in rogaud to the

rotnntion of students in wocational oducaticn program Areas not traditional Ior
Ehelr sex.

L. Support Srours:  (Camppell and choarman, [RUEI TLole REREE
1340, Sood and Cevore, 12381; Lowa 5Tate Cniwersite, LHo; ot aned ofhors, L0

sandler, 1982; ‘eres and Carmichael, 1782; Winstead, 11931) .,

According to Riley (1330, p. 1), a support group "isoa groupn i which
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3) “Zescrized <he

of surrort groups, assist student mempers defining, as
what they want to do with their lives professionally, what

worth accomplishing in the world of work, and what they

N

S

e
O = S
iz The

2ssential emotional and career support servicCes neCessary in

to translate their

according to Capriole

a juidarnce counselor (or any

undertare “he and

wWOX

2xperience in functioning 2s a

2. Moral/additicnal Suprert: (Beach, 1977; Camcboell and
Good and petVore, 17281; sandler, 1382; 3mich, 1277; Ueres and
wWalter, 1281; wWinstead, 19281).
a. The value of nentraditional stundents should e o

teachers.

the nontraditional

b. Additional support

Jduring the Sirst fow woeks of the olass. Por oomame le,

“raditional student who may be at a digadvantoaeos staoe Do

Sor the subject natter could boorpsiibed,

provaration

that nontraditional stwdonts shoald be Sreated IpUeront Ly
shonld meet “he same standards and critoria upon “he comnle

<. Coungelors and/or teacher:s <ould contact nontrw

stuadents

)

+-

v

consider

actinow

tatoring OO

e, i
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coul
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£y o
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onal

rothoe

e the
for thenm

4o provided

non-

student

(2.g., a letter can be sont to them) prior to the fivot Jduay o classes and

11
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craise them for their decisions, inform them arccu% <ounse.~inc servicec,
and the like.
3. A5 pointed sukt by Winstzad (1221, p. ), TETRISUGIOUT The Sourow
cf study, nontraditisnal students srould ke preowvided wisch infnrmatiin,
materials, and resources gertinent to their prcgrams Trhay should raceive

@

particular support for thier decisions to choose a nontraditional ccurse.
A library of films, filmstrips, periodicals, etc. 1s one neathod for educati

students, as well as school personnel, about the advantages of zroviding

egqual opportunities to all students.”
1. Perzonnel Training anéd Awarenesc Falsing: (Tocd and Ce'Jore, 1221;

Iowa State University, 1980; ctt and others, 1980; 3andler, 1222; ZSmith, 13

Winstead, 1981)

a. school personnel should be encouraged to practice sex-fair behav:

and attitudes.

b. Proper training for ceunselors, toachers, and other sThool tors

should ke provided in order o assist them in localing with therr attitudes
toward sox egquity, working with nontraditional stw ty, and handling th
rosultant problems.
c. School personnel conld meets Lo small gr ups to disanss Lgsues Or
Share Ldeas Lo ralation to the elimination of sexiusm in the school.

4. tnbiased Tonguage i bhe Clasnrocon: (o el and Chigwman, L8

Topad SFate University, 1080; ostoand of ws, Ty wWeivs, 100
AL ANy e abereobpering bno ban nbure, et et s
soeom stould beoeliminatesd,
5. while teachineg, teachers should uge termes which oo ot exiiibit bl

o, telling storios or Jokes which are semist should booavolded,

.
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S. lontraditional Students in the Same Class: (ZIowa Sta=e ~niverzity,

1980; Mook ané Legg, ¥.D.; Sandler, 1982).

14
[
b=
3
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Mook and Legg (n.d.) identified a buddy system or ceer SULLOIT a5
very effective in relation to the retention of nontraditional students.
According to tﬁem, a nontraditional student often experiences isolation
and feelings of loneliness which may be compunded by ha.assment and teasing
from peers. Therefore, attempts should be made to assign few nontraditional
students together in the same class. This does not mean that the nontraditional
students shoulé be together all the time; koth fehales and males should be
claced in groups when dividing the class for group work.

Placement _ ‘

Knight et al., (1982, p. 4) indicated that "successful recruitment of
nontraditional students (a nontraditional student is one enrolled in a progran
in which 80 percent or more of the students are of the opposite sex) and
consequent placement of them in occupations related to their training appear
to be reasonable indicators of the efficacy of programs and activities aimed
at contributing to the growth and prosperity of sex-fair vocational prograwrs.

The following activites have been identified as being useful for the
placement of nontraditional students of vocational education.

1. Public Relations: (Good and DeVore, 1981l; Shocklee, 1981; Shuchat

and others, 1981; Smith, 1977; Winstead, 1981l).

In the job placement process, the job plazement coordinatcr
must sometimes attempt to change employment attitudes and
practices concexning potential nontraditional emplovees soO
that hiring restrictions can be modified. This can be
accomplished through a variety of strategies, the most
important of which is a relationship built upon goo-d
communication. Public relations efforts, therefore, axe
essential to establish a bridge between the education and
employment sectors.

A public relations program can include business and industry
days, tours of businesses and industries, cooperative

O

HiS . . © 14
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education procgrams, student resume booklets, and

a rlacement services brochure. Zach of these <an
nplay a unique role in the good will process, and

ir addition, the overall image of vocational
sducation can te enhanced (Winstead, 13281, cr. 2-2) .

Attempts should be made to identify employers who hire nontraditional
students and like to work with them. The Job placement coordinatcr could
form an advisory committee of local employers in order to receive their
assistance for job placement activities. Also, the job placement coordinator
should be aware of the emplovers who have Government contracts because they

nust hire a gpercentage of nontraditional rersons.

2. Workshops for Emplovers: (Campbell and Chacman, 1982; Good and

DeVore, 1981; Iowa State University, 1980; Shucnat and others, 1¢81; Smith,
1977) .

Couch (1981) concluded that employers who participated in her study
perceived the employment experiences of men to ke more valuable thén the sane
experiences belonging to women and that they perceived women as more competent
than men in the area of interpersonal skills. She also concluded that women
with average gualifications may compete favorably with equally gualified men
but women with superior qualifications may be overlooked.

Greenfeld (1979) conducted 34 structured interviews at a majof Houston-
based oil company and concluded -that there had been efforts to bring women into
higher levels of the organization. She reported that the responcdents felt
there were numerous similarities between the capabilities of men and women,

biut, differences were noted in the areas of opportunities for acdvancement,

preference for the sex of the superior, salary expectations, favoritism toward
advancement, and social lunching among others.
i

Therefore, workshops and other awareness raising activities should be

provided for employers in order to persuade them that attitudes, knowledge,

14



anéd skills, noi wendcr, should be consicdered in hiring ceople.

MigY=]

3. Student Training: (Campbell ané Charman, 1282; Caulery, 1081

mizh, 1377; Thomas and 2IneXrs,

[9}]

Caugher=y, 1979; Good ané Devore, 1981,
1980; Winstead, 1981).

Thomas et al., (1980) concluded that a short-term educaticnal program
could have some impact in assisting women to enter nontraditional occupations
by assisting them set their career goals and change stereotypical attitudes.
Cauley (1981) provided the following suggestions for women who want to enter
occupations not traditional for their seu:

- Become competent in your field of work
- Know your organization

- Wwork hard and be dependable

- Yolunteer for assignments

- Keep up to date

- Join women's support groups

- Do whatever the Jjob reguires

The training activities for students could incluce the following:

a. Aprraise students of resources available for individual assistance
in job seeking such as the Job Placement Office and career counseling.

b. Provide students with information in regard to unions-and. the

various procedures to apply for apprenticeships.

c. Encourage students to develop their own networks by contacting

other men/women who work in the field.

d. Provide part-time job opgortunities and encourage students to
obtain work experience while enrolled in a vocational program.

e. Provide students with cooperative educatgon.

Cooperative education is a more structured approach

to employee relatiors. Whether an on-the-job training

or a work experience agreement, it is very effective.

The cooperative program can show the employer that, as

a worker, the nontraditional student has the same

potential as the traditional employee. Student parfor-

mance determines whether the cooperative job will bacome
o a full-time job, and whether other students will be
ERIC . : | 15
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offered a chance to co-0p. 2
students on ccoperative 2cducati
greater prosgects for jobs wita
~iicm thev have worked cn a coo

).

(Winstead, 1981, ©. 2

£. Prepare students for interviewing. Daugherty et al.,

directed the following recommendations to interviewees:

14

(1979)

- Learn as much as possible about the company before tne

interview.
- Be promt.
- Be neat and clean.

- Dress appropriately.

Do not overdress.

- Be honest and frank. If you do not know something,
- Be conscious of posture. Do not sluch.
- Be pleasant and friendly. Avoid arguments.

say so.

- Be able to answer any questions regarding your application,
including personal data, rast employment, and training.
- Do hot criticize other companies or past emplovers.

~ Do not ramble, but also avoid one-word answers.

- Thank the employer for the interview.

publicitv/Promotional Activities:

(Campbell and Chapman, 1

982; Good

and DeVors, 1981; Shocklee, 1981; Shuchat and others; 1981; Smith, 1977;

Winstead, 1981).

a. Emplovers/personnel specialists could be invited to sgeak with

students.

b. Printed materials such as employment manuals or nandSooks

fe]
13
s
o+
u
o
3

to job training should be provided and made available to students.

c. An area, bulletin board, or display could be used to rost current

jop openings, apprenticeships, and the like.

d. Student tours of business and industry could be rrovided.

Tours of business and industry sites could be
provided especially for nontraditional students.
The selected industries should be willing to employ
nontraditional workers. Conversations between
nontraditional workers and visiting students would

be very beneficial.

It would also be valuable to

[N

-
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introduce traditional workers to the non-
ty 1d1tlo al students.  Interaction Tetwesn
“hose workers and the students may later
contribute to a better work atmosrchere L
the students are employved there (Winstead,
1281, p. 3).

CONCLUSIONS

This review of the literature indicated that there have beecn activities,
“hroughout the country, to overcome sex discriminat?on, sex bias, and sex
stereotyping in vocational education. Most of the research in this field
has been qualitative in nature; more quantitatije research should be designed
and conducted. Also, the focus of legilators and educators nas zeen on the
equity needs of women; more studies need to be conducted %o study ‘he similar
needs of men. As indicated by Smith and Farris (1987), it is more difficult
for males than females to unlearn stereotyped behaviors.

As noted by Landers et al., (1980), sex equity actions should be designed

v

1) to strixe at the roots of discrimination; 2) to productivel: serve each

and all of the target porulations; and 3) to be continuous so that the

eventual assimilation of sex affirmative and sex-fair activities will b

tandard operating procedures Lor the involved and concerned individuals ard
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